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GRAPHIC DESIGNER

We are seeking a talented and dynamic Graphic 
Designer to complement our studios in Newcastle, 
Vancouver and Dublin. 

Based in our Newcastle studio, this role will support both our communications team 
and project teams in the production of print and digital materials in-line with our 
corporate brand guidelines. 

You will assist in ensuring a consistently high-quality graphic approach for our 
website, publications, project reports, bid documents, presentations and social media 
content.

Role qualities and skills required: 

 — You have a HNC, HND, or higher qualification in graphic design or related design 
subject.

 — You are an experienced user of Adobe Creative Cloud: Photoshop, InDesign, 
Illustrator, Premiere, After Effects.

 — You have a strong attention to detail and excellent layout skills.
 — You have experience of web design including using content management systems 

and Webflow.
 — You have a solid understanding of social media platforms and formats.
 — You have an understanding of print production processes.
 — You are enthusiastic and quick to learn new skills and softwares.
 — You have an interest in photography and videography and experience editing a 

range of media.
 — You have good time management skills and are able to meet deadlines 

efficiently.
 — You are confident working independently and collaborating with individuals at all 

levels of the business.

To apply for this role, please email careers@faulknerbrowns.com, for the attention 
of Rosie O’Halloran, with your CV and a link to relevant content. The deadline for 
applications is 1st June 2022.

FaulknerBrowns is an equal opportunity employer and committed to eliminating 
discrimination and promoting equality and diversity in its own policies, practices 
and procedures and in those areas in which it has influence. The practice recognises 
the benefits of having a diverse workforce and will take steps to ensure that we 
recruit from a wide pool of candidates and employment opportunities are open and 
accessible to all on the basis of their individual qualities and personal merit.


