
We are currently 
seeking an 
enthusiastic Content 
and Communications 
Designer to 
complement our 
design teams based 
in Newcastle. 

The role focuses on creating and editing digital media to support the 
communications team across online, print, and social platforms. You will 
help strengthen and evolve FaulknerBrowns’ brand by producing high-
quality, visually engaging content that reflects the studio’s design stories 
and identity.

Role qualities and skills required: 

	→ Create engaging content for the studio’s website, social media, and 
events.

	→ Capture and edit photography and video of projects and studio life.
	→ Produce videos, animations, and graphics consistent with brand 

identity.
	→ Design digital and print materials for presentations and marketing.
	→ Collaborate with architects to tell project and design stories.
	→ Write and edit copy for web, social media, and press materials.
	→ Manage and maintain the studio’s online presence and engagement.
	→ Support PR activities and coordinate external media partners.
	→ Plan and monitor social media content and performance.

About you: 

	→ Strong visual and written communication skills with attention to detail 
and tone of voice.

	→ Confident, proactive, and collaborative, comfortable working with 
people at all levels.

	→ Passion for architecture and visual storytelling, with interest in travel 
for events and site visits.

	→ Skilled in Adobe Creative Suite and Microsoft Office.
	→ Experienced in photography, video production, and post-processing.
	→ Able to manage deadlines and work both independently and as part of 

a creative team.
	→ Eager to learn and quick to adapt to new tools and techniques.

Desirable

	→ Experience in architecture or design-related environments.
	→ Familiarity with SEO principles.
	→ Ability to travel as required.

To apply for this role, please email careers@faulknerbrowns.com  
with your CV and a link to your portfolio.

FaulknerBrowns is an equal opportunity employer and committed to eliminating discrimination and promoting equality and 
diversity in its own policies, practices and procedures and in those areas in which it has influence. The Practice recognises 
the benefits of having a diverse workforce and will take steps to ensure that we recruit from a wide pool of candidates and 
employment opportunities are open and accessible to all on the basis of their individual qualities and personal merit.


